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SIEME (CONTROLLING)
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"Management Control is the process of ensuring that actual activities conform

to planed activities”
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0@ 8O ( The Process of Controlling )
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(1) @@eny® IEmw Operational Plan

(2) D3OG BHEDB Structural Plan

(3) condm Eme Strategic Plan
1) c®emnu® nEMG Operational Plan
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